


































































































































































































































































































































































































How to Increase Motivation in Potential Nursery Teachers:
Focusing on the Age and Employment Status
Nan LIU
(Assistant Professor, Ofice for Gender Equality, Yamagata University)
The purpose of this study is to clarify three points: (1) whether potential nursery teachers 
have the disposition for employment; (2) what might be the reasons for any insecurities or 
uneasiness about this profession for those who have the disposition and (3) what might be the 
reasons for not having the disposition. 
The results are as folows. First, potential nursery teachers are nearly 30% of al nursery 
teachers, and most of them are in their thirties. Those who have the disposition to be nursery 
teachers are nearly 60% of potential nursery teachers. Second, unemployed teachers who are 
in their twenties and thirties have a stronger motivation for employment as nursery teachers. 
On the other hand, some of the reasons for those who don't have the disposition or motivation 
are unattractiveness as a nursery teacher, lack of physical strength, and child/family care 
responsibilities. Therefore, we suggested the folowing to increase motivation in nursery 
teachers: part-time teaching shifts and flexible schedules; setting up a database system for 
temporary nursery teachers; and improving wages for potential nursery teachers.
